Conditions For SPP

To qualify for SPP an employee must

· Have prescribed relationship with the mother / adopter and the child


· Stop working for, or take leave from, the employer for the purpose of caring for the child or supporting the mother / adopter


· If they are adopting the child with their partner, they must declare that they have chosen not to receive SAP


· Have been continuously employed

· For at least 26 weeks continuing into the Qualifying Week / Matching Week

And


· From the end of the Qualifying Week to the date of birth / placement

· Have average weekly earnings of not less than the lower earnings limit for NI purposes which applies at the end of the Qualifying Week / Matching Week


· Give the employer notice of the date from which they expect the liability to pay them SPP to begin, at least 28 days beforehand.  If this is not reasonably practicable, then notice must be given as soon as is reasonably practicable

It is possible for more than one person to get SPP and paternity leave in relation to the same mother and baby.

The employee does not lose their entitlement if the

· Mother /  adopter dies

Or


· The baby dies after birth

There are special rules if

· The baby is stillborn

Or


· The placement is disrupted

An employee is only entitled to one amount of SPP and paternity leave per pregnancy / adoption.  However, if they have more than one employer or more than one job with the same employer where earnings are not aggregated for NIC they can be entitled to more than one amount.

If a couple are adopting the child jointly, SPP may be payable to the one who is not receiving SAP.

