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1 Background

Most shoots engage casuals to work as beaters during the shooting season and usually pay for these services in cash.  The Tax Department receives many enquiries regarding the correct tax and National Insurance treatment of such payments


2 PAYE

It is a mandatory requirement that employers operate PAYE on the earnings of all employees and where appropriate to deduct tax and National Insurance where those earnings exceed the prescribed limits.  A contract between a casual beater and a shoot is to be regarded as one of service (employment) as against one of services (self-employment): a casual beater is required to work under the direction of a gamekeeper thereby establishing a 'master / servant' relationship, a main factor indicating whether a contract of employment exists between two parties

3 CLA agreement with HMRC

HMRC recognises that practical problems can arise when employers have to operate PAYE for such short term arrangements on fairly small amounts.  It has been agreed that beaters can be treated as daily casuals and tax does not need to be deducted provided that the following conditions are satisfied
· The beater is engaged for a period of up to a day and the employment ends that day with no agreement for further employment


· The beater is paid off in cash at the end of that day

Even though PAYE does not have to be operated, shoots are still required to keep records of earnings including names and addresses of beaters and the total amount of their earnings during the tax year.  An employer may be required to report on an annual return P35 at the end of the tax year, details of any person who has received payments in excess of £100.  The advice of the Tax Department is that adequate records should be maintained of all payments made to casuals irrespective of amount.  It has been found that if a PAYE audit takes place it is then much easier to demonstrate that a shoot has complied with the agreement.

It should be noted that the agreement does not apply if a beater is already employed by an estate, or does a significant amount of other casual work for the estate.  In these circumstances the beater's earnings would form part of their total earnings for the relevant period.

4 National Insurance Contributions

The agreement does not apply to the deduction of National Insurance contributions.  If a beater's casual earnings were such that they exceeded in any earnings' period (normally not less than 7 days) the weekly limit of £75 (Note:  this is the figure at the time) the shoot would be required to keep National Insurance records and deduct both primary and secondary National Insurance contributions

5 Problems

The Tax Department has been aware in the past that some local Inspectors of Taxes and PAYE Audit / Compliance officers are unaware of the national agreement, and can often press employers for direct settlement of tax and National Insurance.  It is suggested that if members encounter similar problems that the local tax office be reminded of the agreement.  The Tax Department is always available to provide advice in such circumstances
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