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Flowchart – National Insurance contributions for employment abroad
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Class 1 liability from outset of employment in the UK






















































































Is the person going to work in the European Economic Area (EEA)?








Are they a national of an EEA country?	





Employer sending the person to work for them in the other country?





Will they be replacing another employee who has completed their tour of duty?





Is the employment expected to last more than 


12 months?	








Class 1 liability exists





Are they going to work in a Reciprocal Agreement (RA) country?





Do they and their employer satisfy all conditions shown on the attached list?








Class 1 liability exists for the period shown in the list overleaf.





No UK NI liability.  They will be subject to legislation of the country in which they are working.





Are they going to Austria, Finland, Germany, Iceland, Irish Republic, Norway, Portugal, Spain or Sweden








Does employer have a place of business in the UK?








Is the person ordinarily resident in the UK?








Were they resident in the UK immediately before the start of employment abroad?





NO








Does the employer have a place of business in the UK?





No UK liability.  They will be subject to the legislation of the country in which they are working.








EC Regulations do not apply.  For more information contact TSM














No UK class 1 liability
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Class 1 liability exists on earnings (or sterling equivalent) for the first 52 weeks of employment
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NO





NO









