Principal Employer's Involvement

You must consider the role of the principal employer carefully as this will establish if

· The employer is distributing tips and so on to their employees, in which case the distribution should be included in the employees’ gross pay and PAYE should be operated by the employer in the usual way. (This includes tips and so on included in cheque or card payments, even where individual employees maintain that they are absolutely entitled to specific amounts)

And / Or


· Separate organised arrangements exist for distribution of tips and so on (a tronc with a person who understands and accepts the role of troncmaster).  A PAYE TRONC scheme is appropriate where this is the case

Where the employer shares out tips and so on amongst employees (maybe through another employee who can be told by the employer what to pay to who) PAYE / NIC must be operated by the employer.  In these circumstances there is no tronc for tax purposes.

Where the employer passes tips and so on (which can be part of cheque or card payments to the employer) to the tronc for distribution, PAYE may be operated by the troncmaster provided that

· It is clear that a separate organised arrangement for tips and so on exists

And


· The troncmaster accepts and understands their responsibilities, including PAYE

