Conditions for ASPP
-------------------------------------------------------------------------------------------------------------------

To qualify for ASPP an employee must

· Have a child due or be jointly matched with a child for adoption on or after 3 April 2011.  In exceptional circumstances such as the baby being born early and the mother dying it can be paid before this date

· Have prescribed relationship with the mother / adopter and the child

And

· Stop working for, or take leave from, the employer for the purpose of caring for the child

· Have been continuously employed

· For at least 26 weeks continuing into the Qualifying Week / matching Week

And

· Continue to work up until the week before they wish to start their ASPP

· Have average weekly earnings of not less than the lower earnings limit for NI purposes which applies at the end of the Qualifying Week / Matching Week

· Give the employer a signed declaration on form SC7, SC8 or SC9 or equivalent of the date from which they expect the liability to pay them ASPP to begin, at least 8 weeks beforehand

The mother or adopter of the child must have

· Satisfied the qualifying conditions for either Statutory Maternity Pay (SMP), Maternity Allowance (MA) or Statutory Adoption Pay (SAP)

· Taken at least two weeks off work after the birth or placement of the child

· Taken action to return to work and signed the declaration form SC7,SC8 or SC9 to confirm that they have stopped receiving SMP, MA or SAP

· At least two weeks of SMP, MA or SAP remaining

The earliest start date for ASPP is 20 weeks after the baby’s birth, 20 weeks after the child was placed or 20 weeks after the child entered the UK.

An employee can work under their contract of employment and during their period of ASPP for up to 10 days without losing their ASPP for that week in which that work was done.  These are known as Keep in Touch (KIT) days.

There are special rules if

· The mother or adopter dies

Or

· The child dies or placement is disrupted

