Application for a Section 690 or informal treaty direction

. (N.B. an application cannot be made by the employee or the employee’s agent... The agent must act for the employer or both the employer and the individual).

1/ Date of Application……………………………………

2/ Employer Name……………………………………….

3/ Employer PAYE Ref…………………………………...

Employee details

1/ Full name of employee (to whom this direction will apply)…………………………………….

2/ Date employment commenced if within the current tax year…………………………………………………………….

3/ National Insurance number or date of birth

 If the application is an advance application for a new employee please confirm

· Employee works number

·  The date the Initial Full Payment Submission (FPS) will be made …………………………………………………………. (It may be possible to deal with the application on a provisional basis with this information).

Agent Details

1/ This application is made by the employer/ employer’s agent? (Delete as appropriate).

2/ Name of agent………………………………………... (Not required if application is from employer)

3/ If agent -  Does HMRC  already  hold authority for the agent to act on behalf of the employer (form 64-8)  YES/NO  ( If no attach 64-8 prominently noted if the authority is for  S690 Directions only if applicable )

Basis of Operation/Residence status

1/ Which year(s) should this direction apply……………………………………………………….

   (N.B. It is possible to apply for a maximum of three years in a single application).

2/ Please state the proportion of work to be done in the United Kingdom for each year of application as a percentage…………………………………………………………………………………………….

  (PAYE deductions will be limited to this amount).

3/ Please confirm for each year of application the employee is (tick whichever is appropriate):-

i) Resident, not UK domiciled and entitled to Overseas Workday Relief (OWR).

ii) Not resident in the UK.

iii) Resident, entitled to split year treatment and the earnings covered by the application are for the overseas part of the year.

iv) Was resident but not ordinarily resident for 2012-13 and is entitled to OWR under the transitional provisions.

v) Treaty non-resident in the UK for the reasons given below.

…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

Application made by ……………………………….

Capacity of Applicant  ……………………………..
