
IMPORTANT INFORMATION FOR EMPLOYERS OPERATING CONTRACTED-OUT OCCUPATIONAL PENSION SCHEMES


Earnings details
Contribution details
Rebate details


Earnings at the LEL (where earnings reach or exceed the LEL)

1a     £
Earnings above the LEL, up to and including the employee's Earnings Threshold

1b          £
Earnings above the employee's Earnings Threshold, up to and including the employer's Earnings Threshold

1c      £
Earnings above the employer's Earnings Threshold, up to and including the UEL

1d       £
Total of employee's and employer's contributions payable

1e     £   p
Employee's contributions payable

1f        £   p
NIC rebate due on amount in column 1b

1g    £   p
NIC rebate due on the sum of the amounts in columns 1b and 1c

1h     £   p

Scenario 1
67
9
8
16
3.49
2.02
0.14
0.51











Scenario 2
67
9
1
-
0.08
0.08
0.14
0.30











Scenario 3
67
2
-
-
0.00
0.00
0.03
0.06

These examples have all been calculated using the exact percentage method. As such, the answers are slightly different to those shown in the National Insurance tables. This is because the tables are calculated on the mid-point of the figure shown and the next highest figure (e.g. the NICs for £351.00 are calculated on £351.50 in the weekly tables and on £353.00 in the monthly tables).

Note Although a COSR scheme is used in the examples above, the same principles apply if the employer is operating a Contracted-out Money Purchase (COMP) scheme.










